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Time : As in Programme

Full Marks : 70
The figures in the right-hand margin' indicate marks.
Answer questions as directed in each Section.
Sectioﬁ ~A

Answer any three questions : 12x3 = 36

1. Briefly discuss the role of “HRM" in India. Discuss
the nature and scope of HRM.

2. Define “HRP". Explain the techniques of
employee demand and supply forecasting used
in industry.

3. What is recruitment ? Discuss the various
sources of recruitment of employees.

4. Whatis training ? Explain the various methods of
_training.
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10.

11.

Discuss the concept of compensation. Explain

‘base compensation and supplementary

compensation. What is the difference between
the two ?

Section-B

Answer any three questions : 8x3 =24

What is potential ? Distinguish performance
appraisal from potential appraisal.

What do you mean by separation ? What are the
various methods of separation of employees
from the organization ?

How the training need is assessed ? Why is it
necessary in an organization ?

Who can be a manager ? Discuss the role and
skills of a manager in an organization.

What is meant by interview ? Discuss its values
and limitations.

Section-C

Answer any two questions : 5x2 =10

What do you mean by induction ? Discuss its
objective.
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12 What is promotion ? Explain the basic features
of a sound promotion policy.

13. Distinguish between Induction, Training and
Education.

14. What is 360° appraisal ? Discuss its merits and
demerits.
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